ANDERSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ANDERSON COUNTY SCHOOLS contributes to the &&@inployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ANDERSON COUNTY SCHBCS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
ANDERSON COUNTY SCHOOLS is established and mayrberaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $2,626,872, $2,632,9%i.$3,617,073, and respectively,
equal to the required contributions for each year.



BEDFORD COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The BEDFORD COUNTY SCHOOLS contributes to the SEtgployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for BEDFORD COUNTY SCHD®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
BEDFORD COUNTY SCHOOLS is established and may beradad by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $2,482,860, $2,462,82B%$3,367,708, and respectively,
equal to the required contributions for each year.



BENTON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The BENTON COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for BENTON COUNTY SCHOS)is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
BENTON COUNTY SCHOOLS is established and may berated by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $826,775, $869,672, and $8%6x44l respectively, equal to the
required contributions for each year.



BLEDSOE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The BLEDSOE COUNTY SCHOOLS contributes to the SEtgployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deynt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for BLEDSOE COUNTY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
BLEDSOE COUNTY SCHOOLS is established and may beradad by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $627,763, $627,071, &hd,$83, and respectively, equal to
the required contributions for each year.



BLOUNT COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The BLOUNT COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for BLOUNT COUNTY SCHOGSIis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
BLOUNT COUNTY SCHOOLS is established and may be raosheel by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $3,740,632, $3,651,060, argd 3344, and respectively, equal to
the required contributions for each year.



BRADLEY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The BRADLEY COUNTY SCHOOLS contributes to the Stataployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for BRADLEY COUNTY SCHAQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
BRADLEY COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $3,333,261, $3,321,0uB$3a,234,454, and respectively,
equal to the required contributions for each year.



CAMPBELL COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CAMPBELL COUNTY SCHOOLS contributes to the $t&mployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CAMPBELL COUNTY SCHKIS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CAMPBELL COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,706,017, $1,730,810L$4,759,163, and respectively,
equal to the required contributions for each year.



CANNON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CANNON COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CANNON COUNTY SCHOBSIs established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CANNON COUNTY SCHOOLS is established and may berased by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $678,643, $694,111, and $684:6@l respectively, equal to the
required contributions for each year.



CARROLL COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CARROLL COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CARROLL COUNTY SCHQ@® s established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CARROLL COUNTY SCHOOLS is established and may beaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $79,031, $79,459, an@@88and respectively, equal to the
required contributions for each year.



CARTER COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CARTER COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CARTER COUNTY SCHO®Is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CARTER COUNTY SCHOOLS is established and may beraltaéd by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $1,912,658, $1,953,231, ar8¥5$1,93, and respectively, equal to
the required contributions for each year.



CHEATHAM COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CHEATHAM COUNTY SCHOOLS contributes to the $t&mployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CHEATHAM COUNTY SCHILS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CHEATHAM COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,934,296, $1,965,214$a,004,410, and respectively,
equal to the required contributions for each year.



CHESTER COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CHESTER COUNTY SCHOOLS contributes to the Skatgployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CHESTER COUNTY SCHICE3s established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CHESTER COUNTY SCHOOLS is established and may berai®d by the TCRS

Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $783,704, $760,821, @b8,$46, and respectively, equal to
the required contributions for each year.



CLAIBORNE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CLAIBORNE COUNTY SCHOOLS contributes to thet8tBmployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CLAIBORNE COUNTY SCHDLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CLAIBORNE COUNTY SCHOOLS is established and mayabeended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,635,404, $1,655,88D$4,710,570, and respectively,
equal to the required contributions for each year.



CLAY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CLAY COUNTY SCHOOLS contributes to the Statemyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CLAY COUNTY SCHOOIlisSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for CLAY
COUNTY SCHOOLS is established and may be amendetddbyCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $384,355, $411,150, and $498:6@ respectively, equal to the
required contributions for each year.



COCKE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The COCKE COUNTY SCHOOLS contributes to the Statgbyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for COCKE COUNTY SCHOOisSstablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
COCKE COUNTY SCHOOLS is established and may be a®eéiy the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,595,758, $1,625,267, arg881,57, and respectively, equal to
the required contributions for each year.



COFFEE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The COFFEE COUNTY SCHOOLS contributes to the Skatgployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for COFFEE COUNTY SCHQO®ik established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
COFFEE COUNTY SCHOOLS is established and may bendett by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,586,587, $1,580,444, aret3 57, and respectively, equal to
the required contributions for each year.



CROCKETT COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CROCKETT COUNTY SCHOOLS contributes to the &tamployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CROCKETT COUNTY SCBCS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CROCKETT COUNTY SCHOOLS is established and mayrberaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $610,466, $610,447, 588,835, and respectively, equal to
the required contributions for each year.



CUMBERLAND COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CUMBERLAND COUNTY SCHOOLS contributes to the&t Employees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan atstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CUMBERLAND COUNTY HOOLS is established at
an actuarially determined rate. The employeri@téhe fiscal year ending June 30,
2013 was 8.88% of annual covered payroll. The egygslcontribution requirement for
CUMBERLAND COUNTY SCHOOLS is established and mayapeended by the
TCRS Board of Trustees. The employer’s contribuigitmTCRS for the years ending
June 30, 2013, 2012, and 2011 were $2,103,1766%209, and $2,061,196, and
respectively, equal to the required contributicorsefach year.



DAVIDSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The DAVIDSON COUNTY SCHOOLS contributes to the 8t&mployees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of senigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for DAVIDSON COUNTY SCHIDS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
DAVIDSON COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $30,650,469, $30,329:15$30,646,489, and
respectively, equal to the required contributicorsefach year.



DECATUR COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The DECATUR COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for DECATUR COUNTY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
DECATUR COUNTY SCHOOLS is established and may beraed by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $609,636, $622,654, 608,455, and respectively, equal to
the required contributions for each year.



DEKALB COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The DEKALB COUNTY SCHOOLS contributes to the Stetmployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for DEKALB COUNTY SCHOGLis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
DEKALB COUNTY SCHOOLS is established and may be ades by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $988,603, $981,111, and $923:8@l respectively, equal to the
required contributions for each year.



DICKSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The DICKSON COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their biemeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for DICKSON COUNTY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
DICKSON COUNTY SCHOOLS is established and may beraed by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $2,732,235, $2,739,5%7$3,676,057, and respectively,
equal to the required contributions for each year.



DYER COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The DYER COUNTY SCHOOLS contributes to the Statepliyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for DYER COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for DYER
COUNTY SCHOOLS is established and may be amendetddbyCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $1,088,454, $1,086,977, art¥ $48, and respectively, equal to
the required contributions for each year.



FAYETTE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The FAYETTE COUNTY SCHOOLS contributes to the Stamployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for FAYETTE COUNTY SCH@®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
FAYETTE COUNTY SCHOOLS is established and may beaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,212,223, $1,306,385$4,300,320, and respectively,
equal to the required contributions for each year.



FENTRESS COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The FENTRESS COUNTY SCHOOLS contributes to theeSEtployees, Teachers,

and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for FENTRESS COUNTY SGOBICS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
FENTRESS COUNTY SCHOOLS is established and maytbenaled by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $766,414, $779,241, @nd,$81, and respectively, equal to
the required contributions for each year.



FRANKLIN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The FRANKLIN COUNTY SCHOOLS contributes to the &t&mployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for FRANKLIN COUNTY SCHILS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
FRANKLIN COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§ @RS for the years ending June 30,
2013, 2012, and 2011 were $1,860,813, $1,880,082$4,869,174, and respectively,
equal to the required contributions for each year.



GIBSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The GIBSON COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for GIBSON COUNTY SCHO®Is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
GIBSON COUNTY SCHOOLS is established and may beraiad by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,094,179, $1,063,401, art®9B21, and respectively, equal to
the required contributions for each year.



GILES COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The GILES COUNTY SCHOOLS contributes to the Stateplbyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for GILES COUNTY SCHOOIisSstablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for GILES
COUNTY SCHOOLS is established and may be amendetddby CRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $1,338,123, $1,468,037, art291,92, and respectively, equal to
the required contributions for each year.



GRAINGER COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The GRAINGER COUNTY SCHOOLS contributes to the 8&tamployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for GRAINGER COUNTY SCBQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
GRAINGER COUNTY SCHOOLS is established and mayierded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,036,085, $1,047,7dl$4,040,682, and respectively,
equal to the required contributions for each year.



GREENE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The GREENE COUNTY SCHOOLS contributes to the Skatgloyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for GREENE COUNTY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
GREENE COUNTY SCHOOLS is established and may bendee by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $2,232,829, $2,252,646, arid®¥537, and respectively, equal to
the required contributions for each year.



GRUNDY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The GRUNDY COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for GRUNDY COUNTY SCHOBSIs established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
GRUNDY COUNTY SCHOOLS is established and may berated by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $792,317, $855,575, and $889atl respectively, equal to the
required contributions for each year.



HAMBLEN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HAMBLEN COUNTY SCHOOLS contributes to the St&imployees, Teachers,

and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HAMBLEN COUNTY SCHQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HAMBLEN COUNTY SCHOOLS is established and may besaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $3,090,239, $3,035,185$3,023,836, and respectively,
equal to the required contributions for each year.



HAMILTON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HAMILTON COUNTY SCHOOLS contributes to the St&mployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HAMILTON COUNTY SCHOLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HAMILTON COUNTY SCHOOLS is established and may Ineemded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $14,418,973, $14,591481$14,431,297, and
respectively, equal to the required contributicorsefach year.



HANCOCK COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HANCOCK COUNTY SCHOOLS contributes to the Stateployees, Teachers,

and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HANCOCK COUNTY SCHQ@® s established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HANCOCK COUNTY SCHOOLS is established and may beaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $417,994, $418,781, 488,848, and respectively, equal to
the required contributions for each year.



HARDEMAN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HARDEMAN COUNTY SCHOOLS contributes to the &t&mployees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HARDEMAN COUNTY SCHXLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HARDEMAN COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,501,116, $1,636,424$4,508,646, and respectively,
equal to the required contributions for each year.



HARDIN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HARDIN COUNTY SCHOOLS contributes to the Stetaployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneaies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HARDIN COUNTY SCHOGIis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HARDIN COUNTY SCHOOLS is established and may be iadee by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,260,065, $1,317,805, arg23B42, and respectively, equal to
the required contributions for each year.



HAWKINS COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HAWKINS COUNTY SCHOOLS contributes to the Stataployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HAWKINS COUNTY SCHAQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HAWKINS COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $2,507,843, $2,505,18D$3,497,670, and respectively,
equal to the required contributions for each year.



HAYWOOD COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HAYWOOD COUNTY SCHOOLS contributes to the StBtaployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneaies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HAYWOOD COUNTY SCHQ@S is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HAYWOOD COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,144,939, $1,186,7@4$4,188,094, and respectively,
equal to the required contributions for each year.



HENDERSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HENDERSON COUNTY SCHOOLS contributes to thea&Employees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HENDERSON COUNTY SQELS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HENDERSON COUNTY SCHOOLS is established and magrbended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,241,579, $1,259,78b$4,211,844, and respectively,
equal to the required contributions for each year.



HENRY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HENRY COUNTY SCHOOLS contributes to the Stamepioyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneaies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HENRY COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HENRY COUNTY SCHOOLS is established and may be atedrby the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $1,083,866, $1,079,155, art¥$067, and respectively, equal to
the required contributions for each year.



HICKMAN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HICKMAN COUNTY SCHOOLS contributes to the St&mployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HICKMAN COUNTY SCHQ@ is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HICKMAN COUNTY SCHOOLS is established and may beeagted by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,212,279, $1,247,71D$4,231,811, and respectively,
equal to the required contributions for each year.



HOUSTON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HOUSTON COUNTY SCHOOLS contributes to the SEatgployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneaies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HOUSTON COUNTY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HOUSTON COUNTY SCHOOLS is established and may beratad by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $465,675, $468,971, 460,%62, and respectively, equal to
the required contributions for each year.



HUMPHREYS COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HUMPHREYS COUNTY SCHOOLS contributes to thet&&mployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HUMPHREYS COUNTY SOBLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HUMPHREYS COUNTY SCHOOLS is established and magivended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $995,689, $1,002,972$4/007,180, and respectively,
equal to the required contributions for each year.



JACKSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The JACKSON COUNTY SCHOOLS contributes to the SEatgployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for JACKSON COUNTY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
JACKSON COUNTY SCHOOLS is established and may berated by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $535,437, $535,260, 88d,$98, and respectively, equal to
the required contributions for each year.



JEFFERSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The JEFFERSON COUNTY SCHOOLS contributes to théeeSEanployees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for JEFFERSON COUNTY SWHLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
JEFFERSON COUNTY SCHOOLS is established and magntended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $2,209,929, $2,225,107$3,227,031, and respectively,
equal to the required contributions for each year.



JOHNSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The JOHNSON COUNTY SCHOOLS contributes to the SEtgloyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for JOHNSON COUNTY SCH(Xs established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
JOHNSON COUNTY SCHOOLS is established and may benaied by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $775,419, $771,108, @6d,$88, and respectively, equal to
the required contributions for each year.



KNOX COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The KNOX COUNTY SCHOOLS contributes to the Stateffoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for KNOX COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for KNOX
COUNTY SCHOOLS is established and may be amendetdeby CRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $20,904,288, $20,246,139, 28®81,105, and respectively,
equal to the required contributions for each year.



LAKE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LAKE COUNTY SCHOOLS contributes to the Statefmyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LAKE COUNTY SCHOOIliSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for LAKE
COUNTY SCHOOLS is established and may be amendetddbyCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $372,977, $376,700, and $388:z0id respectively, equal to the
required contributions for each year.



LAUDERDALE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LAUDERDALE COUNTY SCHOOLS contributes to theat&t Employees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan atstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsast/ice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJ\i979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LAUDERDALE COUNTY HOOLS is established at
an actuarially determined rate. The employeri@téhe fiscal year ending June 30,
2013 was 8.88% of annual covered payroll. The egygslcontribution requirement for
LAUDERDALE COUNTY SCHOOLS is established and maydmeended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,519,861, $1,534,002$4,590,370, and respectively,
equal to the required contributions for each year.



LAWRENCE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LAWRENCE COUNTY SCHOOLS contributes to the 8t&tployees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LAWRENCE COUNTY SCKBQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
LAWRENCE COUNTY SCHOOLS is established and may ineaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $2,221,321, $2,196,784$3,148,270, and respectively,
equal to the required contributions for each year.



LEWIS COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LEWIS COUNTY SCHOOLS contributes to the Stateptoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LEWIS COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
LEWIS COUNTY SCHOOLS is established and may be atedrby the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $631,476, $623,516, and $621z0M respectively, equal to the
required contributions for each year.



LINCOLN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LINCOLN COUNTY SCHOOLS contributes to the StBtaployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LINCOLN COUNTY SCHQS6 is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
LINCOLN COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,324,696, $1,312,38P$4,270,558, and respectively,
equal to the required contributions for each year.



LOUDON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LOUDON COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LOUDON COUNTY SCHOBJis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
LOUDON COUNTY SCHOOLS is established and may beratded by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,600,351, $1,630,106, arg83860, and respectively, equal to
the required contributions for each year.



MCMINN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MCMINN COUNTY SCHOOLS contributes to the StRtmployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MCMINN COUNTY SCHOGILis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MCMINN COUNTY SCHOOLS is established and may be adesl by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,886,698, $1,891,623, arg88530, and respectively, equal to
the required contributions for each year.



MCNAIRY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MCNAIRY COUNTY SCHOOLS contributes to the St&tmployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MCNAIRY COUNTY SCHQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MCNAIRY COUNTY SCHOOLS is established and may besaned by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,490,560, $1,509,28D$4,522,931, and respectively,
equal to the required contributions for each year.



MACON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MACON COUNTY SCHOOLS contributes to the Statefoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MACON COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MACON COUNTY SCHOOLS is established and may be aiedrby the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $1,123,623, $1,118,465, arid 511,76, and respectively, equal to
the required contributions for each year.



JACKSON-MADISON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The JACKSON-MADISON COUNTY SCHOOLS contributes ketState Employees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan atstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for JACKSON-MADISON COUNM SCHOOLS is
established at an actuarially determined rate. erhgloyer rate for the fiscal year ending
June 30, 2013 was 8.88% of annual covered payftle employer contribution
requirement for JACKSON-MADISON COUNTY SCHOOLS stablished and may be
amended by the TCRS Board of Trustees. The empsogentributions to TCRS for the
years ending June 30, 2013, 2012, and 2011 we85&804, $4,942,310, and
$5,004,994, and respectively, equal to the requicedributions for each year.



MARION COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MARION COUNTY SCHOOLS contributes to the StBtaployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MARION COUNTY SCHOGIis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MARION COUNTY SCHOOLS is established and may be adee by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,350,123, $1,367,077, ar8¥8525, and respectively, equal to
the required contributions for each year.



MARSHALL COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MARSHALL COUNTY SCHOOLS contributes to the &t&mployees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MARSHALL COUNTY SCHILS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MARSHALL COUNTY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,712,417, $1,745,12D$4,676,444, and respectively,
equal to the required contributions for each year.



MAURY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MAURY COUNTY SCHOOLS contributes to the Stateffoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MAURY COUNTY SCHOOLSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MAURY COUNTY SCHOOLS is established and may be atieehby the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $4,024,530, $3,991,322, arg85%250, and respectively, equal to
the required contributions for each year.



MEIGS COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MEIGS COUNTY SCHOOLS contributes to the Stateplbyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MEIGS COUNTY SCHOOIsSstablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MEIGS COUNTY SCHOOLS is established and may be atedry the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $648,513, $652,056, and $688arfl respectively, equal to the
required contributions for each year.



MONROE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MONROE COUNTY SCHOOLS contributes to the Stteployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MONROE COUNTY SCHO®Is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MONROE COUNTY SCHOOLS is established and may beraled by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,649,262, $1,632,21B$4,601,934, and respectively,
equal to the required contributions for each year.



MONTGOMERY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MONTGOMERY COUNTY SCHOOLS contributes to that8tEmployees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan adstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MONTGOMERY COUNTY HOOLS is established at
an actuarially determined rate. The employer i@téhe fiscal year ending June 30,
2013 was 8.88% of annual covered payroll. The egygslcontribution requirement for
MONTGOMERY COUNTY SCHOOLS is established and mayabeended by the
TCRS Board of Trustees. The employer’s contribuigitmTCRS for the years ending
June 30, 2013, 2012, and 2011 were $10,149,030080®83, and $9,822,189, and
respectively, equal to the required contributicorsefach year.



MOORE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MOORE COUNTY SCHOOLS contributes to the Statgoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MOORE COUNTY SCHOOQisSstablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MOORE COUNTY SCHOOLS is established and may be a®éiy the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $346,406, $351,043, and $334:6@l respectively, equal to the
required contributions for each year.



MORGAN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MORGAN COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MORGAN COUNTY SCHOBSIis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MORGAN COUNTY SCHOOLS is established and may beraied by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,067,343, $1,097,30b6$4,119,592, and respectively,
equal to the required contributions for each year.



OBION COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The OBION COUNTY SCHOOLS contributes to the Stateptoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneaies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for OBION COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
OBION COUNTY SCHOOLS is established and may be atedrby the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $1,248,006, $1,262,663, artb81,85, and respectively, equal to
the required contributions for each year.



OVERTON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The OVERTON COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for OVERTON COUNTY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
OVERTON COUNTY SCHOOLS is established and may berasied by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,091,582, $1,073,880$4,103,810, and respectively,
equal to the required contributions for each year.



PERRY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The PERRY COUNTY SCHOOLS contributes to the StatebByees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for PERRY COUNTY SCHOOkSstablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
PERRY COUNTY SCHOOLS is established and may be aeetiby the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $411,625, $416,476, and $422:8f6l respectively, equal to the
required contributions for each year.



PICKETT COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The PICKETT COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for PICKETT COUNTY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
PICKETT COUNTY SCHOOLS is established and may bered by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $276,825, $271,180, and $274z8@l respectively, equal to the
required contributions for each year.



POLK COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The POLK COUNTY SCHOOLS contributes to the Stateplyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for POLK COUNTY SCHOOIsX*stablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for POLK
COUNTY SCHOOLS is established and may be amendetddbyCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $859,308, $869,289, and $8B9atid respectively, equal to the
required contributions for each year.



PUTNAM COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The PUTNAM COUNTY SCHOOLS contributes to the Stataployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for PUTNAM COUNTY SCHOGIis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
PUTNAM COUNTY SCHOOLS is established and may be rzoheel by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $3,540,770, $3,473,198, argb3247, and respectively, equal to
the required contributions for each year.



RHEA COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The RHEA COUNTY SCHOOLS contributes to the Statepkiyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for RHEA COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for RHEA
COUNTY SCHOOLS is established and may be amendetddbyCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $1,335,078, $1,360,780, arg##6495, and respectively, equal to
the required contributions for each year.



ROANE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ROANE COUNTY SCHOOLS contributes to the Stateplbyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ROANE COUNTY SCHOOiIsSstablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
ROANE COUNTY SCHOOLS is established and may be aledrby the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $2,450,461, $2,514,014, amt832,39, and respectively, equal to
the required contributions for each year.



ROBERTSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ROBERTSON COUNTY SCHOOLS contributes to thaeSEEmployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneaies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ROBERTSON COUNTY SQELS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
ROBERTSON COUNTY SCHOOLS is established and magrhended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $3,593,827, $3,507, 7b$a,389,505, and respectively,
equal to the required contributions for each year.



RUTHERFORD COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The RUTHERFORD COUNTY SCHOOLS contributes to thaetSEmployees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan atstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJ\i979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for RUTHERFORD COUNTY IBQOLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
RUTHERFORD COUNTY SCHOOLS is established and magiended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $12,776,739, $12,66256%B$12,316,888, and
respectively, equal to the required contributicorsefach year.



SCOTT COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SCOTT COUNTY SCHOOLS contributes to the Statplbyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of senigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SCOTT COUNTY SCHOOIkS®stablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
SCOTT COUNTY SCHOOLS is established and may be aeeihy the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $963,739, $966,694, and $882:8@ respectively, equal to the
required contributions for each year.



SEQUATCHIE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SEQUATCHIE COUNTY SCHOOLS contributes to that8tEmployees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SEQUATCHIE COUNTY BOOLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
SEQUATCHIE COUNTY SCHOOLS is established and mapimended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $698,811, $686,400, 666,330, and respectively, equal to
the required contributions for each year.



SEVIER COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SEVIER COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SEVIER COUNTY SCHO®Is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
SEVIER COUNTY SCHOOLS is established and may berated by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $5,275,346, $5,254,580, art#t68)34, and respectively, equal to
the required contributions for each year.



SHELBY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SHELBY COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SHELBY COUNTY SCHOBSIis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
SHELBY COUNTY SCHOOLS is established and may berased by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $18,425,304, $18,696,266, 482%$6,591, and respectively,
equal to the required contributions for each year.



SMITH COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SMITH COUNTY SCHOOLS contributes to the Statedoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SMITH COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
SMITH COUNTY SCHOOLS is established and may be atedrby the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $1,025,559, $1,046,811, ara2$1,19, and respectively, equal to
the required contributions for each year.



STEWART COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The STEWART COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for STEWART COUNTY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
STEWART COUNTY SCHOOLS is established and may beraied by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $738,894, $748,927, 688,874, and respectively, equal to
the required contributions for each year.



SULLIVAN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SULLIVAN COUNTY SCHOOLS contributes to the &t&mployees, Teachers,
and Higher Education Employees Pension Plan (SETEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SULLIVAN COUNTY SCHOL.S is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
SULLIVAN COUNTY SCHOOLS is established and may Ineemded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $3,625,186, $3,687,18i1.$3,750,397, and respectively,
equal to the required contributions for each year.



SUMNER COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SUMNER COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SUMNER COUNTY SCHO®Is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
SUMNER COUNTY SCHOOLS is established and may berataé by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $9,145,596, $9,225,858, ar‘tB8$9,56, and respectively, equal to
the required contributions for each year.



TIPTON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The TIPTON COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for TIPTON COUNTY SCHOB®)Is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
TIPTON COUNTY SCHOOLS is established and may beraied by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $3,914,574, $3,869,804, arg®33,67, and respectively, equal to
the required contributions for each year.



HARTSVILLE/TROUSDALE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HARTSVILLE/TROUSDALE COUNTY SCHOOLS contributés the State
Employees, Teachers, and Higher Education Empldyeasion Plan (SETHEEPP), a
cost-sharing multiple employer defined benefit pegmplan administered by the
Tennessee Consolidated Retirement System (TCRSIRSTprovides retirement benefits
as well as death and disability benefits to plaminers and their beneficiaries. Benefits
are determined by a formula using the member’s fiighyear average salary and years
of service. Members become eligible to retirehatdge of 60 with five years of service
or at any age with 30 years of service. A reduetidement benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefizat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HARTSVILLE/TROUSDALEOUNTY SCHOOLS is
established at an actuarially determined rate. erhployer rate for the fiscal year ending
June 30, 2013 was 8.88% of annual covered payftle employer contribution
requirement for HARTSVILLE/TROUSDALE COUNTY SCHOOLS established and
may be amended by the TCRS Board of Trustees. Mipéoger’'s contributions to TCRS
for the years ending June 30, 2013, 2012, and 2@té& $433,712, $429,524, and
$435,065, and respectively, equal to the requicedributions for each year.



UNICOI COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The UNICOI COUNTY SCHOOLS contributes to the Stataployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for UNICOI COUNTY SCHOGSIis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
UNICOI COUNTY SCHOOLS is established and may beraohee by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $816,252, $855,510, and $83,1z2@l respectively, equal to the
required contributions for each year.



UNION COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The UNION COUNTY SCHOOLS contributes to the Statedoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for UNION COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
UNION COUNTY SCHOOLS is established and may be atedrby the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,039,293, $1,084,502, arid 11,08, and respectively, equal to
the required contributions for each year.



VAN BUREN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The VAN BUREN COUNTY SCHOOLS contributes to thet8tBmployees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for VAN BUREN COUNTY SCHDLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for VAN
BUREN COUNTY SCHOOLS is established and may be atedry the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $310,858, $308,133, and $36,7z8 respectively, equal to the
required contributions for each year.



WARREN COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The WARREN COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for WARREN COUNTY SCHOB®)Is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
WARREN COUNTY SCHOOLS is established and may beratad by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $2,190,337, $2,216,4b$3,158,943, and respectively,
equal to the required contributions for each year.



WASHINGTON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The WASHINGTON COUNTY SCHOOLS contributes to that8tEmployees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan adstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for WASHINGTON COUNTY 8OOLS is established at
an actuarially determined rate. The employeri@téhe fiscal year ending June 30,
2013 was 8.88% of annual covered payroll. The eggslcontribution requirement for
WASHINGTON COUNTY SCHOOLS is established and mayabeended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $2,646,862, $2,633,24b$3,620,212, and respectively,
equal to the required contributions for each year.



WAYNE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The WAYNE COUNTY SCHOOLS contributes to the Statedoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for WAYNE COUNTY SCHOOIlisSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
WAYNE COUNTY SCHOOLS is established and may be ateernby the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $943,563, $974,268, and $98 88l respectively, equal to the
required contributions for each year.



WEAKLEY COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The WEAKLEY COUNTY SCHOOLS contributes to the St&tmployees, Teachers,

and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for WEAKLEY COUNTY SCHQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
WEAKLEY COUNTY SCHOOLS is established and may besaned by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,454,707, $1,514,58P$4,492,238, and respectively,
equal to the required contributions for each year.



WHITE COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The WHITE COUNTY SCHOOLS contributes to the Statedoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for WHITE COUNTY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
WHITE COUNTY SCHOOLS is established and may be atedrby the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,298,960, $1,309,268, art93B56, and respectively, equal to
the required contributions for each year.



WILLIAMSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The WILLIAMSON COUNTY SCHOOLS contributes to thea& Employees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for WILLIAMSON COUNTY $DOLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
WILLIAMSON COUNTY SCHOOLS is established and maydmended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $10,816,773, $10,408:61P$8,818,882, and respectively,
equal to the required contributions for each year.



WILSON COUNTY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The WILSON COUNTY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for WILSON COUNTY SCHOBSIis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
WILSON COUNTY SCHOOLS is established and may beraided by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $4,798,548, $4,889,821, argB6421, and respectively, equal to
the required contributions for each year.



KNOXVILLE CITY RETIREES INSURANCE ONLY
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The KNOXVILLE CITY RETIREES INSURANCE ONLY contrities to the State
Employees, Teachers, and Higher Education Empldyeasion Plan (SETHEEPP), a
cost-sharing multiple employer defined benefit pegmplan administered by the
Tennessee Consolidated Retirement System (TCRSIRSTprovides retirement benefits
as well as death and disability benefits to plaminers and their beneficiaries. Benefits
are determined by a formula using the member’s fiighyear average salary and years
of service. Members become eligible to retirehatdge of 60 with five years of service
or at any age with 30 years of service. A reduetidement benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsast/ice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for KNOXVILLE CITY RETIRES INSURANCE ONLY is
established at an actuarially determined rate. erhgloyer rate for the fiscal year ending
June 30, 2013 was 8.88% of annual covered payftle employer contribution
requirement for KNOXVILLE CITY RETIREES INSURANCENLY is established

and may be amended by the TCRS Board of Trustdwsemployer’s contributions to
TCRS for the years ending June 30, 2013, 20122aad were $0, $0, and $0, and
respectively, equal to the required contributicorsefach year.



CLINTON CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CLINTON CITY SCHOOLS contributes to the Stateffoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CLINTON CITY SCHOOILSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CLINTON CITY SCHOOLS is established and may be adeehby the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $347,764, $388,037, and $3@0x4#@ respectively, equal to the
required contributions for each year.



ALCOA CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ALCOA CITY SCHOOLS contributes to the State Hoypes, Teachers, and Higher
Education Employees Pension Plan (SETHEEPP), asbasing multiple employer
defined benefit pension plan administered by then€ssee Consolidated Retirement
System (TCRS). TCRS provides retirement beneditwell as death and disability
benefits to plan members and their beneficiar®snefits are determined by a formula
using the member’s high five-year average saladyyaars of service. Members become
eligible to retire at the age of 60 with five yeafsservice or at any age with 30 years of
service. A reduced retirement benefit is availdbleested members who are at least 55
years of age or have 25 years of service. Disgliénefits are available to active
members with five years of service who become dieshnd cannot engage in gainful
employment. There is no service requirement fealoility that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ALCOA CITY SCHOOLS established at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contributiequirement for ALCOA CITY
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $754,044, $756,771, and $751,670, and resphgtequal to the required
contributions for each year.



CLEVELAND CITY SCHOOLS FED PROJ
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CLEVELAND CITY SCHOOLS FED PROJ contributeshe State Employees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan atstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsast/ice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CLEVELAND CITY SCHQS FED PRQOJ is

established at an actuarially determined rate. erhgloyer rate for the fiscal year ending
June 30, 2013 was 8.88% of annual covered payftle employer contribution
requirement for CLEVELAND CITY SCHOOLS FED PROJestablished and may be
amended by the TCRS Board of Trustees. The empsogentributions to TCRS for the
years ending June 30, 2013, 2012, and 2011 we82%$898, $1,792,845, and
$1,764,065, and respectively, equal to the requicedributions for each year.



ELIZABETHTON CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ELIZABETHTON CITY SCHOOLS contributes to thea& Employees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deynt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ELIZABETHTON CITY $HOOLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
ELIZABETHTON CITY SCHOOLS is established and mayamended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $883,768, $856,125, 828,686, and respectively, equal to
the required contributions for each year.



NEWPORT CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The NEWPORT CITY SCHOOLS contributes to the Statgployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for NEWPORT CITY SCHOOIisSRstablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
NEWPORT CITY SCHOOLS is established and may be aeefy the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $276,530, $294,050, and $393ar@l respectively, equal to the
required contributions for each year.



MANCHESTER CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MANCHESTER CITY SCHOOLS contributes to the 8t&tployees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their biemeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MANCHESTER CITY SCBEQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MANCHESTER CITY SCHOOLS is established and may imeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $570,011, $562,994, 886,%$35, and respectively, equal to
the required contributions for each year.



ALAMO CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ALAMO CITY SCHOOLS contributes to the State Hoyees, Teachers, and

Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ALAMO CITY SCHOOLS established at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contribatiequirement for ALAMO CITY
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $188,140, $188,942, and $180,151, and resphgtequal to the required
contributions for each year.



DYERSBURG CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The DYERSBURG CITY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of senigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for DYERSBURG CITY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
DYERSBURG CITY SCHOOLS is established and may beraded by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $1,047,065, $1,082,822, ari®3$ 550, and respectively, equal to
the required contributions for each year.



HUMBOLOT CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HUMBOLOT CITY SCHOOLS contributes to the Stetaployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HUMBOLOT CITY SCHOGILis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HUMBOLOT CITY SCHOOLS is established and may be adezl by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $479,570, $491,232, and $588:8@l respectively, equal to the
required contributions for each year.



GREENEVILLE CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The GREENEVILLE CITY SCHOOLS contributes to the t8temployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for GREENEVILLE CITY SCQHLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
GREENEVILLE CITY SCHOOLS is established and mayabgended by the TCRS
Board of Trustees. The employer’s contribution§ @RS for the years ending June 30,
2013, 2012, and 2011 were $1,106,763, $1,125,0wll$4,115,403, and respectively,
equal to the required contributions for each year.



MORRISTOWN CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MORRISTOWN CITY SCHOOLS contributes to the 8tBmployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MORRISTOWN CITY SCBQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MORRISTOWN CITY SCHOOLS is established and may ineaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $0, $0, and $0, andcteéply, equal to the required
contributions for each year.



CHATTANOOGA CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CHATTANOOGA CITY SCHOOLS contributes to the 8t&mployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CHATTANOOGA CITY S@HDLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CHATTANOOGA CITY SCHOOLS is established and mayameended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $0, $0, and $0, andcteéply, equal to the required
contributions for each year.



ROGERSVILLE CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ROGERSVILLE CITY SCHOOLS contributes to thet8t@mployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ROGERSVILLE CITY SOELS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
ROGERSVILLE CITY SCHOOLS is established and mayb®nded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $229,633, $230,653, 240,497, and respectively, equal to
the required contributions for each year.



LEXINGTON CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LEXINGTON CITY SCHOOLS contributes to the St&t®mployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LEXINGTON CITY SCHQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
LEXINGTON CITY SCHOOLS is established and may besaded by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $357,940, $365,668, and $366:00 respectively, equal to the
required contributions for each year.



PARIS CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The PARIS CITY SCHOOLS contributes to the State Eyges, Teachers, and Higher
Education Employees Pension Plan (SETHEEPP), asbasing multiple employer
defined benefit pension plan administered by then€ssee Consolidated Retirement
System (TCRS). TCRS provides retirement beneditwell as death and disability
benefits to plan members and their beneficiar®snefits are determined by a formula
using the member’s high five-year average saladyyaars of service. Members become
eligible to retire at the age of 60 with five yeafsservice or at any age with 30 years of
service. A reduced retirement benefit is availdbleested members who are at least 55
years of age or have 25 years of service. Disgliénefits are available to active
members with five years of service who become dieshbnd cannot engage in gainful
employment. There is no service requirement fealoility that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for PARIS CITY SCHOOIlsSastablished at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contribtiequirement for PARIS CITY
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $574,963, $558,477, and $545,489, and resphgtequal to the required
contributions for each year.



KNOXVILLE CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The KNOXVILLE CITY SCHOOLS contributes to the Std&enployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireini@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for KNOXVILLE CITY SCHAG is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
KNOXVILLE CITY SCHOOLS is established and may beearded by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $0, $0, and $0, and respegtieglial to the required contributions
for each year.



FAYETTVILLE CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The FAYETTVILLE CITY SCHOOLS contributes to the $#&Employees, Teachers,

and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for FAYETTVILLE CITY SABOLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
FAYETTVILLE CITY SCHOOLS is established and maydmended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $490,626, $478,925, 448,897, and respectively, equal to
the required contributions for each year.



LENOIR CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LENOIR CITY SCHOOLS contributes to the Statedagees, Teachers, and

Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LENOIR CITY SCHOOIsSestablished at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contribatiequirement for LENOIR CITY
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $794,259, $778,092, and $762,377, and resphgtequal to the required
contributions for each year.



ATHENS CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ATHENS CITY SCHOOLS contributes to the Stateptayees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ATHENS CITY SCHOOIsSestablished at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contribatiequirement for ATHENS CITY
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $615,201, $588,304, and $642,378, and resphgtequal to the required
contributions for each year.



JACKSON CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The JACKSON CITY SCHOOLS contributes to the Stateplbyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireini@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deynt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for JACKSON CITY SCHOOIsSstablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
JACKSON CITY SCHOOLS is established and may be atedrby the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $0, $0, and $0, and respegtieglial to the required contributions
for each year.



RICHARD CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The RICHARD CITY SCHOOLS contributes to the Statefoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for RICHARD CITY SCHOOIlisSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
RICHARD CITY SCHOOLS is established and may be ameeiby the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $80,563, $110,356, and $129atlrespectively, equal to the
required contributions for each year.



SWEETWATER CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SWEETWATER CITY SCHOOLS contributes to the &tamployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SWEETWATER CITY SCBQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
SWEETWATER CITY SCHOOLS is established and mayinerded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $510,448, $527,834, 580,$43, and respectively, equal to
the required contributions for each year.



UNION CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The UNION CITY SCHOOLS contributes to the State Bogpes, Teachers, and Higher
Education Employees Pension Plan (SETHEEPP), asbasing multiple employer
defined benefit pension plan administered by then€ssee Consolidated Retirement
System (TCRS). TCRS provides retirement beneditwell as death and disability
benefits to plan members and their beneficiar®snefits are determined by a formula
using the member’s high five-year average saladyyaars of service. Members become
eligible to retire at the age of 60 with five yeafsservice or at any age with 30 years of
service. A reduced retirement benefit is availdbleested members who are at least 55
years of age or have 25 years of service. Disgliénefits are available to active
members with five years of service who become deshnd cannot engage in gainful
employment. There is no service requirement fealoility that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for UNION CITY SCHOOLSastablished at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contribatiequirement for UNION CITY
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $512,969, $524,403, and $502,539, and resphgtequal to the required
contributions for each year.



DAYTON CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The DAYTON CITY SCHOOLS contributes to the Statetoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for DAYTON CITY SCHOOIliSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
DAYTON CITY SCHOOLS is established and may be aneehioy the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $249,291, $272,394, and $286:8 respectively, equal to the
required contributions for each year.



HARRIMAN CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HARRIMAN CITY SCHOOLS contributes to the St&mployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HARRIMAN CITY SCHOG@Lis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HARRIMAN CITY SCHOOLS is established and may be aded by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $0, $0, and $0, and respegtieglial to the required contributions
for each year.



MURFREESBORO CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MURFREESBORO CITY SCHOOLS contributes to th@t&Employees, Teachers,
and Higher Education Employees Pension Plan (SETEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deynt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MURFREESBORO CITYIQOLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MURFREESBORO CITY SCHOOLS is established and magrhended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $2,649,393, $2,603,3107$3,400,700, and respectively,
equal to the required contributions for each year.



ONEIDA CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ONEIDA CITY SCHOOLS contributes to the Statefdoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ONEIDA CITY SCHOOIli$Sestablished at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contribatiequirement for ONEIDA CITY
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $390,308, $401,577, and $410,938, and resphgtequal to the required
contributions for each year.



MEMPHIS CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MEMPHIS CITY SCHOOLS contributes to the Statefoyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their biemeaies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MEMPHIS CITY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MEMPHIS CITY SCHOOLS is established and may be atedrby the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $41,323,007, $41,658,150, 48 $1,818, and respectively,
equal to the required contributions for each year.



BRISTOL SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The BRISTOL SCHOOLS contributes to the State Emgdsy Teachers, and Higher
Education Employees Pension Plan (SETHEEPP), asbasing multiple employer
defined benefit pension plan administered by then€ssee Consolidated Retirement
System (TCRS). TCRS provides retirement beneditwell as death and disability
benefits to plan members and their beneficiar®snefits are determined by a formula
using the member’s high five-year average saladyyaars of service. Members become
eligible to retire at the age of 60 with five yeafsservice or at any age with 30 years of
service. A reduced retirement benefit is availdbleested members who are at least 55
years of age or have 25 years of service. Disgliénefits are available to active
members with five years of service who become dieshbnd cannot engage in gainful
employment. There is no service requirement fealoility that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for BRISTOL SCHOOLS stablished at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contribatiequirement for BRISTOL
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $1,567,427, $1,534,775, and $1,532,323, amkotively, equal to the required
contributions for each year.



COVINGTON CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The COVINGTON CITY SCHOOLS contributes to the StBtaployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their biemeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for COVINGTON CITY SCHQS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
COVINGTON CITY SCHOOLS is established and may besaded by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $0, $0, and $0, and respegtieglial to the required contributions
for each year.



JOHNSON CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The JOHNSON CITY SCHOOLS contributes to the Statglbyees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for JOHNSON CITY SCHOOIKkS®stablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
JOHNSON CITY SCHOOLS is established and may be dextiby the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $2,860,958, $2,824,933, ar@¥3282, and respectively, equal to
the required contributions for each year.



FRANKLIN SPECIAL CITY SCHOOL DISTRICT
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The FRANKLIN SPECIAL CITY SCHOOL DISTRICT contribes to the State
Employees, Teachers, and Higher Education Empldyeasion Plan (SETHEEPP), a
cost-sharing multiple employer defined benefit pegmplan administered by the
Tennessee Consolidated Retirement System (TCRSIRSTprovides retirement benefits
as well as death and disability benefits to plaminers and their beneficiaries. Benefits
are determined by a formula using the member’s fiighyear average salary and years
of service. Members become eligible to retirehatdge of 60 with five years of service
or at any age with 30 years of service. A reduetidement benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for FRANKLIN SPECIAL CYTSCHOOL DISTRICT is
established at an actuarially determined rate. erhgloyer rate for the fiscal year ending
June 30, 2013 was 8.88% of annual covered payftle employer contribution
requirement for FRANKLIN SPECIAL CITY SCHOOL DISTRI is established and
may be amended by the TCRS Board of Trustees. Mipéoger’'s contributions to TCRS
for the years ending June 30, 2013, 2012, and 2@té $1,942,652, $1,919,491, and
$1,891,655, and respectively, equal to the requicedributions for each year.



LEBANON SPEC SCHOOLS DST
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LEBANON SPEC SCHOOLS DST contributes to theeSEamployees, Teachers,
and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LEBANON SPEC SCHOORDST is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
LEBANON SPEC SCHOOLS DST is established and magrbended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,290,098, $1,279,48B$4,242,794, and respectively,
equal to the required contributions for each year.



OAK RIDGE CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The OAK RIDGE CITY SCHOOLS contributes to the Stataployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averaglary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for OAK RIDGE CITY SCHQ@GO is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for OAK
RIDGE CITY SCHOOLS is established and may be ameémgethe TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $2,261,737, $2,347,755, artb3292, and respectively, equal to
the required contributions for each year.



MARYVILLE CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MARYVILLE CITY SCHOOLS contributes to the StdEenployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MARYVILLE CITY SCHOGS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MARYVILLE CITY SCHOOLS is established and may beemded by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $1,957,834, $1,883,890, arg#3124, and respectively, equal to
the required contributions for each year.



HOLLOW ROCK-BRUCETON SPECIAL SCHOOL DIST
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HOLLOW ROCK-BRUCETON SPECIAL SCHOOL DIST cottuites to the State
Employees, Teachers, and Higher Education Empldyeasion Plan (SETHEEPP), a
cost-sharing multiple employer defined benefit pegmplan administered by the
Tennessee Consolidated Retirement System (TCRSIRSTprovides retirement benefits
as well as death and disability benefits to plaminers and their beneficiaries. Benefits
are determined by a formula using the member’s fiighyear average salary and years
of service. Members become eligible to retirehatage of 60 with five years of service
or at any age with 30 years of service. A reduetidement benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HOLLOW ROCK-BRUCETGHECIAL SCHOOL
DIST is established at an actuarially determinée.rd’he employer rate for the fiscal
year ending June 30, 2013 was 8.88% of annual edvyaayroll. The employer
contribution requirement for HOLLOW ROCK-BRUCETONPECIAL SCHOOL DIST
is established and may be amended by the TCRS Bddndistees. The employer’s
contributions to TCRS for the years ending June28@3, 2012, and 2011 were
$224,997, $226,504, and $238,152, and respectigglyal to the required contributions
for each year.



TULLAHOMA CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The TULLAHOMA CITY SCHOOLS contributes to the Std&enployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for TULLAHOMA CITY SCHAG is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
TULLAHOMA CITY SCHOOLS is established and may beerded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $1,257,238, $1,230,152$4,232,404, and respectively,
equal to the required contributions for each year.



BELLS CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The BELLS CITY SCHOOLS contributes to the State Eoyipes, Teachers, and Higher
Education Employees Pension Plan (SETHEEPP), asbasing multiple employer
defined benefit pension plan administered by then€ssee Consolidated Retirement
System (TCRS). TCRS provides retirement beneditwell as death and disability
benefits to plan members and their beneficiar®snefits are determined by a formula
using the member’s high five-year average saladyyaars of service. Members become
eligible to retire at the age of 60 with five yeafsservice or at any age with 30 years of
service. A reduced retirement benefit is availdbleested members who are at least 55
years of age or have 25 years of service. Disgliénefits are available to active
members with five years of service who become dieshbnd cannot engage in gainful
employment. There is no service requirement fealoility that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for BELLS CITY SCHOOLSastablished at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contribatiequirement for BELLS CITY
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $149,219, $147,605, and $142,971, and resphgtequal to the required
contributions for each year.



MILAN SPECIAL SCH DIST
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MILAN SPECIAL SCH DIST contributes to the St&mployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MILAN SPECIAL SCH 8T is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for

MILAN SPECIAL SCH DIST is established and may beestied by the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $729,160, $735,705, and $724x48@ respectively, equal to the
required contributions for each year.



ETOWAH CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ETOWAH CITY SCHOOLS contributes to the Statedfogees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ETOWAH CITY SCHOOIsSestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
ETOWAH CITY SCHOOLS is established and may be aredray the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $115,694, $115,233, and $17 8% respectively, equal to the
required contributions for each year.



ROCKWOOD CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The ROCKWOOD CITY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for ROCKWOOD CITY SCHOS)is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
ROCKWOOD CITY SCHOOLS is established and may berated by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $0, $0, and $0, and respegtieglial to the required contributions
for each year.



KINGSPORT CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The KINGSPORT CITY SCHOOLS contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for KINGSPORT CITY SCHO®is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
KINGSPORT CITY SCHOOLS is established and may beraded by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $2,812,755, $2,795,181, argB$A61, and respectively, equal to
the required contributions for each year.



HUNTINGDON CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The HUNTINGDON CITY SCHOOLS contributes to the &t&mployees, Teachers,

and Higher Education Employees Pension Plan (SETBEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for HUNTINGDON CITY SCHXLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
HUNTINGDON CITY SCHOOLS is established and may beeaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $425,897, $423,798, 480,$35, and respectively, equal to
the required contributions for each year.



CROCKETT MILLS CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CROCKETT MILLS CITY SCHOOLS contributes to tBeate Employees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan adstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJ\i979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CROCKETT MILLS CITSCHOOLS is established at
an actuarially determined rate. The employeri@téhe fiscal year ending June 30,
2013 was 8.88% of annual covered payroll. The egygslcontribution requirement for
CROCKETT MILLS CITY SCHOOLS is established and neyamended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $0, $0, and $0, andcteéply, equal to the required
contributions for each year.



MCKENZIE CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MCKENZIE CITY SCHOOLS contributes to the Stetmployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MCKENZIE CITY SCHOGLs established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
MCKENZIE CITY SCHOOLS is established and may be adsz by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $439,419, $437,358, and $424atisl respectively, equal to the
required contributions for each year.



FRIENDSHIP CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The FRIENDSHIP CITY SCHOOLS contributes to the &tamployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of senigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for FRIENDSHIP CITY SCBQCS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
FRIENDSHIP CITY SCHOOLS is established and maymerded by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $0, $0, and $0, and respegtieglial to the required contributions
for each year.



SOUTH CARROLL COUNTY SPECIAL SCHOOL DIST
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SOUTH CARROLL COUNTY SPECIAL SCHOOL DIST cottutes to the State
Employees, Teachers, and Higher Education Empldyeasion Plan (SETHEEPP), a
cost-sharing multiple employer defined benefit pegmplan administered by the
Tennessee Consolidated Retirement System (TCRSIRSTprovides retirement benefits
as well as death and disability benefits to plaminers and their beneficiaries. Benefits
are determined by a formula using the member’s fiighyear average salary and years
of service. Members become eligible to retirehatdge of 60 with five years of service
or at any age with 30 years of service. A reduetidement benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsast/ice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SOUTH CARROLL COUNTBPECIAL SCHOOL

DIST is established at an actuarially determinée.rd’he employer rate for the fiscal
year ending June 30, 2013 was 8.88% of annual edvyaayroll. The employer
contribution requirement for SOUTH CARROLL COUNTYECIAL SCHOOL DIST
is established and may be amended by the TCRS Bddndistees. The employer’s
contributions to TCRS for the years ending June28@3, 2012, and 2011 were
$135,113, $142,180, and $134,742, and respectigglyal to the required contributions
for each year.



GADSDEN SPECIAL SCHOOL
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The GADSDEN SPECIAL SCHOOL contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestiter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for GADSDEN SPECIAL SCEDis established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
GADSDEN SPECIAL SCHOOL is established and may beraded by the TCRS Board
of Trustees. The employer’s contributions to TCBStie years ending June 30, 2013,
2012, and 2011 were $0, $0, and $0, and respegtieglial to the required contributions
for each year.



WEST CARROLL SPECIAL SCHOOL DISTRICT
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The WEST CARROLL SPECIAL SCHOOL DISTRICT contribst® the State
Employees, Teachers, and Higher Education Empldyeasion Plan (SETHEEPP), a
cost-sharing multiple employer defined benefit pegmplan administered by the
Tennessee Consolidated Retirement System (TCRSIRSTprovides retirement benefits
as well as death and disability benefits to plaminers and their beneficiaries. Benefits
are determined by a formula using the member’s fiighyear average salary and years
of service. Members become eligible to retirehatage of 60 with five years of service
or at any age with 30 years of service. A reduetidement benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for WEST CARROLL SPECISCHOOL DISTRICT is
established at an actuarially determined rate. erhployer rate for the fiscal year ending
June 30, 2013 was 8.88% of annual covered payftle employer contribution
requirement for WEST CARROLL SPECIAL SCHOOL DISTRIG established and
may be amended by the TCRS Board of Trustees. mipdoger’s contributions to TCRS
for the years ending June 30, 2013, 2012, and 2@té& $346,356, $350,563, and
$355,273, and respectively, equal to the requicedributions for each year.



MAURY CITY SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The MAURY CITY SCHOOLS contributes to the State Hoyees, Teachers, and

Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for MAURY CITY SCHOOLS established at an actuarially
determined rate. The employer rate for the figealr ending June 30, 2013 was 8.88%
of annual covered payroll. The employer contribatiequirement for MAURY CITY
SCHOOLS is established and may be amended by tRSTEbard of Trustees. The
employer’s contributions to TCRS for the years agdlune 30, 2013, 2012, and 2011
were $0, $0, and $0, and respectively, equal togbeired contributions for each year.



TRENTON SPECIAL SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The TRENTON SPECIAL SCHOOLS contributes to the &tamnployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for TRENTON SPECIAL SCEUCS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
TRENTON SPECIAL SCHOOLS is established and mayrberaded by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $487,076, $480,321, 468,%23, and respectively, equal to
the required contributions for each year.



BRADFORD SPECIAL SCHOOLS
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The BRADFORD SPECIAL SCHOOLS contributes to thet&tamployees, Teachers,
and Higher Education Employees Pension Plan (SETHEEa cost-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for BRADFORD SPECIAL SOBLS is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
BRADFORD SPECIAL SCHOOLS is established and magiended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $196,597, $192,892, 208, $29, and respectively, equal to
the required contributions for each year.



LITTLE TN VALLEY ED CORP
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The LITTLE TN VALLEY ED CORP contributes to the S&eEmployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for LITTLE TN VALLEY ERQORP is established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for

LITTLE TN VALLEY ED CORP is established and may &mended by the TCRS
Board of Trustees. The employer’s contribution§@RS for the years ending June 30,
2013, 2012, and 2011 were $51,059, $43,378, andl$9,land respectively, equal to the
required contributions for each year.



SOUTHEAST TN ED COOP
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The SOUTHEAST TN ED COOP contributes to the StateByees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieneeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvisilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireinfi@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for SOUTHEAST TN ED CO@FRestablished at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
SOUTHEAST TN ED COORP is established and may be deetby the TCRS Board of
Trustees. The employer’s contributions to TCRSlieryears ending June 30, 2013,
2012, and 2011 were $0, $0, and $0, and respegtieglial to the required contributions
for each year.



TN APPALACHIA EDUCATION COOP
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The TN APPALACHIA EDUCATION COOP contributes to t¢ate Employees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan atstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsast/ice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for TN APPALACHIA EDUCAODN COORP is established at
an actuarially determined rate. The employeri@téhe fiscal year ending June 30,
2013 was 8.88% of annual covered payroll. The egygslcontribution requirement for
TN APPALACHIA EDUCATION COORP is established and masg amended by the
TCRS Board of Trustees. The employer’s contribuigitmTCRS for the years ending
June 30, 2013, 2012, and 2011 were $0, $0, andrirespectively, equal to the
required contributions for each year.



CLINCH POWELL ED COOP
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The CLINCH POWELL ED COOP contributes to the Stateployees, Teachers, and
Higher Education Employees Pension Plan (SETHEE®E)st-sharing multiple
employer defined benefit pension plan administérethe Tennessee Consolidated
Retirement System (TCRS). TCRS provides retirerbentfits as well as death and
disability benefits to plan members and their bieeeies. Benefits are determined by a
formula using the member’s high five-year averagjary and years of service. Members
become eligible to retire at the age of 60 witlefjears of service or at any age with 30
years of service. A reduced retirement benefitvigilable to vested members who are at
least 55 years of age or have 25 years of seniigability benefits are available to
active members with five years of service who beeaiisabled and cannot engage in
gainful employment. There is no service requireini@ndisability that is the result of an
accident or injury occurring while the member washie performance of duty. Members
joining the plan on or after July 1, 1979 are vestter five years of service. Members
joining prior to July 1, 1979 are vested after fgaars of service. Benefit provisions are
established in state statute found in Title 8, @évap34-37 of the Tennessee Code
Annotated (TCA). State statutes are amended bye¢heessee General Assembly. Cost
of living adjustments (COLA) are provided to reéiseeach July based on the percentage
change in the Consumer Price Index (CPI) duringptiegious calendar year. No COLA
is granted if the CPI increases less than onepeatfent. The annual COLA is capped at
three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for CLINCH POWELL ED C®0s established at an
actuarially determined rate. The employer rateterfiscal year ending June 30, 2013
was 8.88% of annual covered payroll. The emplagatribution requirement for
CLINCH POWELL ED COORP is established and may beraded by the TCRS Board
of Trustees. The employer’s contributions to TCBSte years ending June 30, 2013,
2012, and 2011 were $14,542, $24,945, and $278@brespectively, equal to the
required contributions for each year.



TRI COUNTY VOCATIONAL SCHOOL
NOTE X. DEFINED BENEFIT PLAN
Plan Description

The TRI COUNTY VOCATIONAL SCHOOL contributes to ti&tate Employees,
Teachers, and Higher Education Employees Pensam(BETHEEPP), a cost-sharing
multiple employer defined benefit pension plan adstered by the Tennessee
Consolidated Retirement System (TCRS). TCRS pesvidtirement benefits as well as
death and disability benefits to plan members aed beneficiaries. Benefits are
determined by a formula using the member’s higb-frear average salary and years of
service. Members become eligible to retire atatpe of 60 with five years of service or
at any age with 30 years of service. A reduceaderaent benefit is available to vested
members who are at least 55 years of age or hayedS5 of service. Disability benefits
are available to active members with five yearsastiice who become disabled and
cannot engage in gainful employment. There isameice requirement for disability that
is the result of an accident or injury occurringilelthe member was in the performance
of duty. Members joining the plan on or after JuJyi979 are vested after five years of
service. Members joining prior to July 1, 1979 aested after four years of service.
Benefit provisions are established in state stdtutad in Title 8, Chapters 34-37 of the
Tennessee Code Annotated (TCA). State statutena@aded by the Tennessee General
Assembly. Cost of living adjustments (COLA) arepded to retirees each July based
on the percentage change in the Consumer Price (@) during the previous calendar
year. No COLA is granted if the CPI increases thas one-half percent. The annual
COLA is capped at three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for TRI COUNTY VOCATIONASCHOOL is established at
an actuarially determined rate. The employeri@téhe fiscal year ending June 30,
2013 was 8.88% of annual covered payroll. The egygslcontribution requirement for
TRI COUNTY VOCATIONAL SCHOOL is established and mlag amended by the
TCRS Board of Trustees. The employer’s contribuigitmTCRS for the years ending
June 30, 2013, 2012, and 2011 were $0, $0, andrirespectively, equal to the
required contributions for each year.



NOTE X. DEFINED BENEFIT PLAN
Plan Description

The contributes to the State Employees, TeachatsHigher Education Employees
Pension Plan (SETHEEPP), a cost-sharing multiplel@yer defined benefit pension
plan administered by the Tennessee ConsolidatateRent System (TCRS). TCRS
provides retirement benefits as well as death aeabdity benefits to plan members and
their beneficiaries. Benefits are determined ligrenula using the member’s high five-
year average salary and years of service. Mentiga@me eligible to retire at the age of
60 with five years of service or at any age withy@8@ars of service. A reduced retirement
benefit is available to vested members who area#t|55 years of age or have 25 years
of service. Disability benefits are available ttiee members with five years of service
who become disabled and cannot engage in gainfplegmment. There is no service
requirement for disability that is the result ofagtident or injury occurring while the
member was in the performance of duty. Membersngithe plan on or after July 1,
1979 are vested after five years of service. Mamjméning prior to July 1, 1979 are
vested after four years of service. Benefit priovis are established in state statute found
in Title 8, Chapters 34-37 of the Tennessee Codwtated (TCA). State statutes are
amended by the Tennessee General Assembly. Clghgfadjustments (COLA) are
provided to retirees each July based on the pexgerthange in the Consumer Price
Index (CPI) during the previous calendar year. QLA is granted if the CPI increases
less than one-half percent. The annual COLA ipedpmt three percent.

The TCRS issues a publicly available financial réefizat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for is establishedratatuarially determined rate. The
employer rate for the fiscal year ending June 8@ 32was 8.88% of annual covered
payroll. The employer contribution requirement fisrestablished and may be amended
by the TCRS Board of Trustees. The employer’s doutions to TCRS for the years
ending June 30, 2013, 2012, and 2011 were , , and respectively, equal to the
required contributions for each year.



NOTE X. DEFINED BENEFIT PLAN
Plan Description

The contributes to the State Employees, TeachatsHigher Education Employees
Pension Plan (SETHEEPP), a cost-sharing multiplel@yer defined benefit pension
plan administered by the Tennessee ConsolidatateRent System (TCRS). TCRS
provides retirement benefits as well as death aeabdity benefits to plan members and
their beneficiaries. Benefits are determined ligrenula using the member’s high five-
year average salary and years of service. Mentiga@me eligible to retire at the age of
60 with five years of service or at any age withy@8@ars of service. A reduced retirement
benefit is available to vested members who areast|55 years of age or have 25 years
of service. Disability benefits are available ttiee members with five years of service
who become disabled and cannot engage in gainfplegmment. There is no service
requirement for disability that is the result ofastident or injury occurring while the
member was in the performance of duty. Membersngithe plan on or after July 1,
1979 are vested after five years of service. Mamjméning prior to July 1, 1979 are
vested after four years of service. Benefit priovis are established in state statute found
in Title 8, Chapters 34-37 of the Tennessee Codwtated (TCA). State statutes are
amended by the Tennessee General Assembly. Clghgfadjustments (COLA) are
provided to retirees each July based on the pexgerthange in the Consumer Price
Index (CPI) during the previous calendar year. QLA is granted if the CPI increases
less than one-half percent. The annual COLA ipedpmt three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for is establishedratatuarially determined rate. The
employer rate for the fiscal year ending June 8@ 32was 8.88% of annual covered
payroll. The employer contribution requirement fisrestablished and may be amended
by the TCRS Board of Trustees. The employer’s doutions to TCRS for the years
ending June 30, 2013, 2012, and 2011 were , , and respectively, equal to the
required contributions for each year.



NOTE X. DEFINED BENEFIT PLAN
Plan Description

The contributes to the State Employees, TeachatsHigher Education Employees
Pension Plan (SETHEEPP), a cost-sharing multiplel@yer defined benefit pension
plan administered by the Tennessee ConsolidatateRent System (TCRS). TCRS
provides retirement benefits as well as death aeabdity benefits to plan members and
their beneficiaries. Benefits are determined ligrenula using the member’s high five-
year average salary and years of service. Mentiga@me eligible to retire at the age of
60 with five years of service or at any age withy@8@ars of service. A reduced retirement
benefit is available to vested members who areast|55 years of age or have 25 years
of service. Disability benefits are available ttiee members with five years of service
who become disabled and cannot engage in gainfplegmment. There is no service
requirement for disability that is the result ofastident or injury occurring while the
member was in the performance of duty. Membersngithe plan on or after July 1,
1979 are vested after five years of service. Mamjméning prior to July 1, 1979 are
vested after four years of service. Benefit priovis are established in state statute found
in Title 8, Chapters 34-37 of the Tennessee Codwtated (TCA). State statutes are
amended by the Tennessee General Assembly. Clghgfadjustments (COLA) are
provided to retirees each July based on the pexgerthange in the Consumer Price
Index (CPI) during the previous calendar year. QLA is granted if the CPI increases
less than one-half percent. The annual COLA ipedpmt three percent.

The TCRS issues a publicly available financial réefizat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
employer contribution rate for is establishedratatuarially determined rate. The
employer rate for the fiscal year ending June 8@ 32was 8.88% of annual covered
payroll. The employer contribution requirement fisrestablished and may be amended
by the TCRS Board of Trustees. The employer’s doutions to TCRS for the years
ending June 30, 2013, 2012, and 2011 were $34@34,1$340,600,909, and
$337,505,305, and respectively, equal to the reduipntributions for each year.



NOTE X. DEFINED BENEFIT PLAN
Plan Description

The contributes to the State Employees, TeachatsHigher Education Employees
Pension Plan (SETHEEPP), a cost-sharing multiplel@yer defined benefit pension
plan administered by the Tennessee ConsolidatateRent System (TCRS). TCRS
provides retirement benefits as well as death aeabdity benefits to plan members and
their beneficiaries. Benefits are determined ligrenula using the member’s high five-
year average salary and years of service. Mentiga@me eligible to retire at the age of
60 with five years of service or at any age withy@8@ars of service. A reduced retirement
benefit is available to vested members who areast|55 years of age or have 25 years
of service. Disability benefits are available ttiee members with five years of service
who become disabled and cannot engage in gainfplegmment. There is no service
requirement for disability that is the result ofastident or injury occurring while the
member was in the performance of duty. Membersngithe plan on or after July 1,
1979 are vested after five years of service. Mamjméning prior to July 1, 1979 are
vested after four years of service. Benefit priovis are established in state statute found
in Title 8, Chapters 34-37 of the Tennessee Codwtated (TCA). State statutes are
amended by the Tennessee General Assembly. Clghgfadjustments (COLA) are
provided to retirees each July based on the pexgerthange in the Consumer Price
Index (CPI) during the previous calendar year. QLA is granted if the CPI increases
less than one-half percent. The annual COLA ipedpmt three percent.

The TCRS issues a publicly available financial réefimat includes financial statements
and required supplementary information for the SEERP. That report may be
obtained by writing to the Tennessee Treasury Deyt, Consolidated Retirement
System, 10th Floor Andrew Jackson Building, NasayilrN 37243-0230 or can be
accessed atww.tn.gov/treasury/tcrs/Schools

Funding Policy

Most teachers are required by state statute taibate 5.0% of salary to the plan. The
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